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KEEHROHE T OFBEICEHT L EEFHMAE

WRITTEN EXPLANATION OF IMPORTANT MATTERS RELATING TO TREATMENT DURING
THE PERIOD OF THE TECHNICAL INTERN TRAINING

Wl

LONGAKIT RAUL JR. JUMAWAN
To: i3
HREEE O T OFBEIZOWT, UTOLBIRALET, ZONFZTEETTNG, +4
HfFEISNDL X H)BBEWLET,
[ hereby explain the treatment given to technical intern trainees during the period of the technical intern
training as given below. Since the contents are important, we ask that you take time to fully understood

each section.
1 %ﬁg?‘@ff#ﬁ Treatment during intern training
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LR EL RIR, e, BRSSO HIE, R RER, FTERR, EIRRERE Ofho FIHIZ oW
Tid, B TEMSKME) 0 LBY TY,
The period of employment contract, place of employment (technical intern training), contents of work to
be engaged in (occupation and operations), work hours, etc., holidays, vacation, wages, matters concerning
resignation, social insurance, labor insurance, accommodation, and other matters are as indicated in the
accompanying sheet, “written employment conditions.”

(EE) ENREROBREXHALMCT I8, YRR HERAT5Z L,

Attach a picture or floor plan of the accommodation in order to illustrate the outline of said accommodation.

2 EELELEF (HFEEHEMOEE

FEHEOETL, RPE2HELVHEERLLIEE2ERE (X)) | BHEEEENE 2 SHERE
HoBE (EERTEE 3MOREGABROEHE) ZEKL TH3 SHEERLITI ZLahmd
L. 230, BRZRFFHEME K OERREAMAES YRR EOZ AN EHZLET 256
(ZAREE R D E T,

2 Changes in the training site (for supervising-organization-type)

Changes in the training site are possible, except for cases where there are unavoidable circumstances*,
if the technical intern trainee wishes to engage in technical intern training that corresponds to the item
iii, having achieved the goal of technical intern training that corresponds to the item ii, (passing the
practical skills test of the Grade 3 Trade Skills Test), and moreover, an excellent implementing
organization of technical intern training or an excellent supervising organization agrees to accept the
technical intern trainee.
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BOBENREE LET,

*This applies to cases where a change in training site is due to circumstances in which it is deemed
that allowing the technical intern training to continue under the current implementing organization is
not in line with the purpose of proper implementation of technical intern training and the protection of
technical intern trainees, such as: management or business reasons of the implementing organization;
revocation of the accreditation of the implementing organization; various problems between labor and
management, human rights violations such as assault, and various interpersonal issues at the
implementing organization; etc.



3 F DO OFEIA Other matters

FrRoFIERL

No items of note

(&) Notes;
Kt T _&FHAHLIGEIGERTHZ &,

Please give a description if there are any special details that need to be noted.
PLEORBIZOWTHBALE L,

I have given an explanation of the above contents.

2229 4 It A 4 H
Year Month Day

mAEORA HAR &1
Name of person giving the explanation HARUKI MASAKO

(R EBENH) L OBIR B IKO (ke )

). Reprasantative of supervising organization )

(Relation to the applicant (Implementing Organization

UEDOABIZONWT EROBRAENLHHAZ T, TORNEZ B ELE L,

I hereby declare that I received an explanation on the above contents from the above-mentioned person
giving the explanation, and fully understood the contents.

20254 || A 4 H
D
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Signature of the Technical Intern Trainee
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HEREHEOHMPOFBICET L2 HEFHIHE

WRITTEN EXPLANATION OF IMPORTANT MATTERS RELATING TO TREATMENT DURING
THE PERIOD OF THE TECHNICAL INTERN TRAINING

MANALON JOSHUA GEMENEZ

To: i
HAEEHOHMTOMFBEIZOWT, LTOEBYHEALET, ZOAFTHEETTNG, T4
Hfgans L oBENLET,

[ hereby explain the treatment given to technical intern trainees during the period of the technical intern
training as given below. Since the contents are important, we ask that you take time to fully understood

each section.
1 FEEFOFRFE Treatment during intern training
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The period of employment contract, place of employment (technical intern training), contents of work to
be engaged in (occupation and operations), work hours, etc., holidays, vacation, wages, matters concerning
resignation, social insurance, labor insurance, accommodation, and other matters are as indicated in the
accompanying sheet, “written employment conditions.”

() EifROBEEH ST 2700, Mgk IR MR+ 52 &,

Attach a picture or floor plan of the accommodation in order to illustrate the outline of said accommodation.

2 FEHEEE (HAEEHEMOER)

REHEOETL, RUEHLRVEENHIGAEIRE (X)) | ZEFEHANE 2 SEHEE
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2 Changes in the training site (for supervising-organization-type)

Changes in the training site are possible, except for cases where there are unavoidable circumstances®,
if the technical intern trainee wishes to engage in technical intern training that corresponds to the item
iii, having achieved the goal of technical intern training that corresponds to the item ii, (passing the
practical skills test of the Grade 3 Trade Skills Test), and moreover, an excellent implementing
organization of technical intern training or an excellent supervising organization agrees to accept the
technical intern trainee.
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HEOBEMNEL LET,

*This applies to cases where a change in training site is due to circumstances in which it is deemed
that allowing the technical intern training to continue under the current implementing organization is
not in line with the purpose of proper implementation of technical intern training and the protection of
technical intern trainees, such as: management or business reasons of the implementing organization;
revocation of the accreditation of the implementing organization; various problems between labor and
management, human rights violations such as assault, and various interpersonal issues at the
implementing organization; etc.



3  FO1th O EHIA Other matters
Rt FIEAL

No items of note

({EE) Notes;
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Please give a description if there are any special details that need to be noted.
EORARFIZOWTHBALE L,

I have given an explanation of the above contents.
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Year Month Day
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Name of person giving the explanation HARUKI MASAKO

(g (FHERE) L oG EREIEORE )

(Relation to the applicant (Implementing Organization); Representative of supervising organization )

LLEDOAFIZOWT EROBEAENOHALZZT, £ONEEZHFICHFELELL

I hereby declare that I received an explanation on the above contents from the above-mentioned person
giving the explanation, and fully understood the contents,
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Year

Motith . Day
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Signature of the Technical Intern éinee




